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1. Overview

1.1 The Vision

“A Healthy and Self-Reliant Free State Community.”
1.2 The Mission

The Free State Department of Health:

* Provides quality, accessible and comprehensive Health Services to the Free State
community.

* Optimally utilizes resources to provide caring and compassionate service.
* Empowers and develop all personnel and stakeholders.
1.3 Core Functions and responsibilities of the Department:

The Free State Department of Health provides comprehensive health services, which include

the prevention of diseases, promotion of health, curative and rehabilitation services. The
Department delivers an integrated comprehensive health service at levels | to IV to the
population of the Free State Province as well as persons visiting the province. This includes a
referral system between levels of care and the required support services. In terms of co-
operation agreement certain level Il, 1ll and IV services are also delivered to Northern Cape
residents and Lesotho citizens.

Overview of the main services that the department intends to deliver:

Focal points of the 2009/10 to 2011/12 Strategic Plan are:

* Compassionate and quality health service
* Reduced burden of disease

* Optimal facilities and equipment

* Appropriate and skilled personnel

* Strategic and innovative partnerships

» Efficient management and governance

To implement the department will need to recruit and retain appropriate and skill personnel.



The Free State Department of Health believes in the following values:
Accountability, Batho Pele, Botho, Commitment, Integrity and Inter-dependence
The following key enablers will ensure delivery of objectives:

Internal and inter departmental team approach, Government Cluster approach and inter sectoral
collaboration, Recognition that the department is a learning organisation, Communication
(internal and external), Innovation and Partnerships.

1.4 Legislation
Health Services are guided amongst others by the following legislation and policies:

* National Health Act 61 of 2003

* Mental Health Act, Act no.18 of 1973 as amended to Mental Health Care Act 17 of 2002
* Free State Provincial Hospital Act, Act no.13 of 1996

* Free State Health Act, Act no. 8 of 1999

* Medicine Control Act 101 of 1995 as amended by Act 90 of 1997
* Pharmacy Act 53 of 1974

* Free State School Health Services Act 11 of 1998

* Free State Initiation School Act 1 of 2004

* Public Finance Management Act, Act no. 1 of 1999 as amended
* Public Services Act and Regulations

* Occupational Health and Safety Act 1993 Act no 85 of 1993.

The strategic goals and objectives of the department, reflect the priorities from the National
Department of Health, Free State Development Plan and Local Government Integrated
Development Plans, Free State Provincial Growth and Development Plan, Millennium Goals,
2014 Vision, State of the Nation Address and Government Programme of Action and are now
aligned with the management structure of the department and support the implementation of the
Public Finance Management Act.

Nearing the end of the current term of office it is expected that the forthcoming election will
determine the political (and therefore service delivery) priorities of the department for the
medium term expenditure framework period.

1.5 Strategic Objectives 2009/2010

CORPORATE GOALS STRATEGIC OBJECTIVES

1. Compassionate and Quality Services 1.1 Ensure implementation of Batho Pele Revitalisation
Programme.
1.2 Implement the Provincial Quality Assurance strategy.

1.3 Implement the District Health System according to
Legislation.

1.4 Provide appropriate and accessible level of health care
services for the  designated catchment population.

1.5 Implement Free State Rural Health Strategy.




CORPORATE GOALS

STRATEGIC OBJECTIVES

2. Reduce the burden of disease

2.1 Expanding medico-legal mortuary services to offer
comprehensive services On 24 hour basis.

2.2 Implement National School Health Services Policy and
Implementation Guidelines.

2.3 Reduce the incidence of HIV infection.

2.4 Provide appropriate packages of support, care and
treatment to HIV positive people and their families.

2.5 Provide appropriate packages of support, care and
treatment to HIV positive people and their families.

2.6 Improve TB treatment outcomes.

2.7 Reduce the incidence of drug resistant TB.

2.8 Reduce infant- and under 5 child morbidity and mortality.
2.9 Reduce maternal mortality and morbidity.

2.10 Improve adolescent and youth health.

2.11 Improve women'’s health.

2.12 Expand disability and rehabilitation services.

2.13 Implement a model of care for prioritised chronic
conditions.

2.14 Management of TB and HIV and AIDS at regional
hospitals.

2.15 Reduce the burden of disease through level 3 services
and expert outreach and support programmes to other
levels of care.

2.16 Improve accessibility to Orthotic and Prosthetic Services

3. Optimal facilities and equipment

3.1 Hospital facilities essential maintenance programme.

3.2 Implementation of Equipment Plan for MTS (Revitalise
equipment according to MTS funding).

3.3 Develop and implement an Infrastructure Plan.
3.4 Provide Computerised Tomography.

3.5 Conduct an appraisal of conditions of health facilities.

3.6 Provide Medical Equipment for Revitalisation sites

4. Appropriate and skilled personnel

4.1 Implementation of the staff establishment for
Modernisation of Tertiary Services.

4.2 Implement the Workplace Skills Plan.
4.3 Promoting employable and sustainable livelihood through
skills development.

5. Strategic and innovative partnerships

5.1 Ensure sustainability of strategic partnerships.

5.2 Public Private Partnership with CHM/Netcare.




CORPORATE GOALS STRATEGIC OBJECTIVES

6.1 Implementation of the political strategic direction of the

6. Efficient M t and
icient Management and governance Free State Department of Health.

6.2 Implement an integrated strategic planning and reporting
framework in line with PFMA and prescripts.

6.3 Develop an effective and efficient Information System
which is used for management in the FSDH.

6.4 Ensure compliance with the Public Finance Management
Act.

6.5 Promote BBBEE.
6.6 Improve Asset Management.

6.7 Ensure effective implementation of Supply Chain
Management.

6.8 Compliance with Legislation.

6.9 Ensure the upgrading of pharmacy facilities in line with
legislation to enhance service delivery.

6.10 Provide a functional information network system to all
health facilities.

6.11 Implementation of Picture Archiving and Communication
Systems (PACS)

6.12 Provision of essential equipment to provincial health
facilities.

6.13 Implementation of the provincial maintenance plan.

6.14 Implement a comprehensive Human Resource (HR) plan
for the department.

6.15 Establish an integrated departmental Employee Health
and Wellness Strategic Framework.

6.16 Effectively manage diversity in the workplace for
productivity.

2. Review of the current financial year (2008/09)

Programme 2: District Health Services

Primary Health Care personal services are available in all towns in the Free State from a service
platform of 235 fixed clinics, 10 Community Health Centres and 24 District Hospitals.

Some district hospitals are unsustainable (expensive), hence the Service Transformation Plan
(STP) is intended to address a new service delivery platform.

The reviewed macrostructure provides for a consolidated management of all Level 1 services,
including District Hospitals.The District Hospital Package has been piloted and evaluated for full
implementation. The findings will be used to inform the implementation of the STP.



Comprehensive HIV and AIDS Treatment, Management, Care and Support

A functional provincial AIDS Council, 5 district AIDS Councils and 18 local AIDS Councils ensure
involvement of all stakeholders. A Comprehensive Care Management and Treatment (CCMT)
service for HIV and AIDS is being rendered in the province and includes all the service
components discussed here.

Community Home Based Care and Step-Down Facilities

In collaboration with 151 civil society organisations an integrated community home based care
programme in 80 towns takes care of patients with AIDS and other debilitating diseases. This
service is in process of being extended to 21 farms. To date, 2005 volunteers (including DOT
Supporters) receive stipends to render the service to 70 641 beneficiaries. In eight (8) functional
step-down facilities with a total of 84 beds, 122 trained volunteers render the service to 2 769
persons under the supervision of professional nurses.

Voluntary Confidential Counseling and Testing (VCCT)

VCCT services were provided to 98 270 beneficiaries at 235 operational sites in the province. A
total of 510 lay counselors are active on the VCCT programme which will increase to 600 lay
counselors this year.

Prevention of Mother to Child Transmission (PMTCT) of HIV

Nevirapine is available in all health institutions providing maternity services. Provincial PMTCT
guidelines have been developed and are being implemented. Polymerase Chain Reaction (PCR)
testing of infants who received Nevirapine is being piloted at National District Hospital and
MUCPP Community Health Centre. Test kits for Dry Blood Spots are now available. PMTCT
enrolment of pregnant women improved from 62 per cent to 65, 25 per cent exceeding the
national target of 60 per cent.

Education- and Awareness Campaigns

Information, Education and Communication (IEC) awareness campaigns are being conducted
and stakeholders are being trained on an ongoing basis.

Provision of Post Exposure Prophylaxis (PEP)

Hospitals, selected clinics and community health centres (which have forensic trained nurses)
provide antiretroviral drugs within 72 hours of exposure as prophylaxis for rape survivors.

Antiretroviral Treatment Programme (ARV)

The ARV programme is an integral part of the Comprehensive Treatment, Management and
Care Plan for HIV and AIDS patients. The first site became functional in May 2004. An ARV site
consists of a treatment site and approximately three referring assessment sites. In some
districts, treatment and assessment sites were combined due to the small number of patients
and large distances.

The Centre of Excellence at Pelonomi Hospital offers specialist care to patients on Antiretroviral
Therapy and supports professional staff at the ARV sites.



Sexually Transmitted Infections (STI) training

Treatment Protocols on the Syndromic Management of STls are available in all health facilities
and training has been conducted at 134 facilities to enable implementation of the policy.

TB Direct Observed Treatment Support (DOT)

A total of 833 DOT Supporters are currently receiving a stipend to render treatment support to a
total of 23 374 TB patients (2006). Retraining of all volunteers (3 167 including volunteers for
Department of Social Development) on DOT was done in the entire province. The DOT coverage
of patients on TB treatment is currently at 92 per cent.

Maternal Health

The Annual Provincial Maternal Deaths Report for the 2006 calendar year reveals that a total of
189 maternal deaths were reported in the Free State. The 3" Saving Mothers Report

(2002 — 2004) was launched during February 2007 and is being disseminated in the province.

A Partogram Survey was completed in 8 hospitals and results are being awaited. Training of
midwives on correct use of partogram was completed in Thabo Mofutsanyana and
Lejweleputswa. Neonatal Health Care was supported by the 12 PPIP sites. The primary causes
of prenatal deaths were identified and key recommendations were made. Training on
resuscitation was conducted at Universitas and equipment for resuscitation training is being
purchased for all districts.

Notification of priority birth defects attempts to establish a baseline of prevalence of genetic
births defects toward better management of these conditions.

Expanded Programme on Immunisation

To improve child survival, there is a special focus on measles coverage. The average
immunization coverage in the Free State decreased from 90.36 per cent in 2005 to 88.9 per cent
in 2006, because of the introduction of new population figures. The Reach Every District (RED)
strategy has been introduced in district and sub-districts with low immunization coverage.

Mental Health Services

Implementation of Mental Health Care legislation and Provincial Mental Health Policy is
maintained through the following main activities:

* Maintain designation of the Free State Psychiatric Complex and Mofumahadi Manapo Mopeli
Regional Hospital

* improve functioning of the 3 Mental Health Review Boards

* Strengthen implementation of 72 hour assessment at identified and listed District Hospitals

* Integration of Mental Health services into Primary Health Care Services.

Substance Abuse Services

The provincial Substance Abuse component was established in 2006. The programme will focus
on implementing the mandate of the department as prescribed by the National Drug Master Plan
2006 -2011. The activities will include:

* Training of health professionals on substance abuse screening, management and referral
* Support District Hospitals to implement detoxification services, and
* Finalise Provincial Substance Abuse Policy.



Control of Hazardous substances

A database of hazardous substances premises was developed and implemented. Suppliers of
hazardous substances are registered and licensed. All registered premises comply with the
Hazardous Substances Act.

Health Care Risk Waste Management

Management of Health Care Risk Waste in all provincial hospitals has been outsourced to
private sector. 35 Occupational Health Nurses and Infection Control nurses were trained in the
safe management of health care risk waste. The previous contract expired in March 2007 and a
new contract for a period of three years, became effective on 01 September 2007.

Programme 3: Emergency Medical Services

Emergency Medical Services in the Free State consists of the following components:
* Pre-hospital Emergency Care:
0 Response and Rescue Services
o Emergency Patient Transport (Ambulance)
o0 Control Centre (Communications)
* Planned Patient Transport (Commuter Service)
* Disaster Risk Management
* Administration and Finance

Each district is currently headed by a Chief Divisional Officer (CDO). With the approval of the
Macro Structure, EMS will be headed by a Senior Manager, four (4) Managers, and Assistant
Managers in the districts. The new staff establishment in the districts was reviewed and awaits
approval. During 2008/09 financial year, 35 Ambulances and two Mobile Intensive Care Units
were procured.

Programme 4: Provincial Hospitals

* Provincial hospital services are rendered through five general hospitals and one specialised
psychiatric hospital;

* Free State Psychiatric Complex is a specialised hospital, which serves as a referral mental
healthcare facility for the province;

* Pelonomi Regional Hospital, which is in the process of being reclassified as an academic hospital,
serves the Motheo and Xhariep districts, with a population of 842 015;

* The provincial hospitals experience an increased patient load due to the burden of diseases
such as conditions associated with HIV and AIDS;

* The increase in patient load is exacerbated by the reduced capacity of the district hospitals
due to frequently inadequate number of medical doctors at such facilities;

* The major contributor to budgetary constraint of Provincial Hospitals in 2008/2009 financial
year was the Occupation Specific Dispensation (OSD) for nurses. The needed budget for
OSD was not available. The nursing vacant posts could not be filled because the available
funding had to top-up the OSD funding.

Programme 5: Central and Tertiary Hospitals

Universitas Academic Hospital is providing a substantial part of Tertiary services (some T1, all
T2 and some T3) to the Northern Cape population of 822 727. It is estimated that the level 3
cross border population from Northern Cape will remain constant for at least the next 5 years,
pending the construction and commissioning of the new Kimberley Tertiary Hospital. The level 3
cross border population from Lesotho is estimated to be R1 million of the total R2 million, whilst
the Eastern Cape will be the same as for regional services at 270 thousands, also for the



foreseeable future. A new hospital is planned to be replacing the very old and dilapidated Queen
Elizabeth Il hospital in Maseru. This however, will not influence the current planning framework.
Likewise, a new regional hospital in Queenstown is planned but not scheduled to be on-line in
the next three years. Central hospital experienced financial constraints in the financial year
2008/2009. The main pressure was with the modernisation of tertiary services budget hence the
rationalization of activities that needs modernisation of tertiary service budget.

Programme 6: Health Sciences and Training

Human Resource Development

Training needs assessment and gap analysis, both in-service and pre-service

* All cost centres have submitted their training needs which were collated into a Master
Workplace Skills Plan. These training needs include the strategic priorities, national Skills
Development Plan, individual training needs and competencies required for a job holder;

* Various training programmes were implemented to address identified training needs;

* Job offers were issued to bursary holders and community service health professionals to
retain them in permanent posts. A total of 124 of these job offers were accepted.

Relevance, quality and capacity of training programmes, including numbers trained and
attrition rates

* Personnel were nominated for courses in line with criteria, which includes the relevance of a
course to the job of an individual,

* Evaluation tools have been developed and are being used by participants to assess the
guality of training provided by the service provider;

* Personnel were evaluated after courses, to determine whether they can do the work that the
training meant to equip them for;

* The limited financial resources for bursaries and the expansion of the nursing education
system in the Free State Department of Health, pose great challenges;

Programme 7: Health Care Support Services
Laundry Services

Linen is processed at the four (4) Laundries situated at Bloemfontein (2), Kroonstad (1) and

Qwa Qwa (1). The users determine service levels and are required to purchase linen.
Notwithstanding the critical shortage of linen items, services have been satisfactory over the past
three years.

In an attempt to address linen shortages, fabric to the value of approximately R3 million was
purchased by Linen Services. A project to combat the general shortage of linen in the province is
currently being developed to combat this situation. Phase 1 of the Electronic Tracking of linen
items, was successfully completed during 2005/06 and entails the installation of hardware and
software for Bloemfontein and Kroonstad Laundries as well as 2 Hospitals in each region. Phase
Il has commenced but has been delayed by construction work at Elizabeth Ross Hospital and
Phase lll is still pending.

The vehicle fleet is being monitored via satellite tracking in an attempt to streamline the routes
and to improve service delivery. The implementation of a quality assurance programme is
nearing final evaluation for accreditation.

Participation in the Provincial Expanded Public Works Programme with regard to linen
manufacturing has been initiated for the manufacture of hospital linen by FET colleges to
stimulate economic growth skills development, youth involvement, and contribute to the
alleviation of poverty.



Programme 8: Health Facilities Management

Alignment of infrastructure with Spatial Framework is underway.

3.

CSIR has been appointed by DPWR&T to update the condition of all buildings in terms of
quality for delivery of services;

Most projects are behind schedule due to lack of monitoring by DPWR&T and municipalities
that are appointed as delivery agents for clinics;

R18 million have been allocated for maintenance of all facilities to address major backlogs
such as new electric cabling, upgrading of lifts, sewerage reticulation, replacement and
refurbishment of boilers, gas piping system upgrade and general building refurbishment;
Infrastructure projects: Elizabeth Ross, Thebe, Tokollo, Thusanong, Diamante and Katleho
hospitals including EMS facilities, laundries and medical depot are underway;

Revitalisation projects: Boitumelo and Pelonomi hospitals are underway to improve access
and extend services;

Clinic upgrading and building is continuing with four new clinics in Lejweleputswa and
extension of others will be extended for additional pharmacy space requirement in terms of
applicable legislation;

IT infrastructure accompanies all buildings to ensure communication and health technologies
are operational.

Outlook for the coming financial year (2009/10)

3.1 The department is faced with the challenge of the burden of disease such as

communicable and non communicable diseases.

Analysis of constraints and measures planned to overcome them.

The department is planning to abolish 3 810 unfunded vacancies;

Funding remains a challenge in ensuring that level 1 service delivery packages are fully
comprehensively implemented. The Primary Health Care package is comprehensive, effective
and efficient to address the needs of the Free State community and has been fully
implemented in line with the referral system in all Districts;

Shortage of personnel, especially Health Professionals and equipment which have an impact
on service delivery is still a challenge. The Service Transformation Plan will address some of
these challenges once implemented;

As a result of budgetary constraints, the provincial hospitals were not able to employ more
doctors, nurses and other health professionals. Hence the need to consolidate and rationalize
the hospital services for 2009 / 2010 financial year for efficiency and affordability.

3.2 During the next year, the following priorities will be addressed:

Programme 1

The Service Transformation Plan needs to be supported politically in line with the current
financial realities, whereafter it will be implemented;

Improving the management of information by implementing an upgraded version (version 1.4)
of the District Health Information System (DHIS);

Implementation of Pharmacy Legislation.

Programme 2

Consolidation of scarce resources in an affordable number of fully functional facilities;

Primary Health Care services needs to be consolidated as far as possible within districts to
eliminate duplication;

Implementation of Infection Prevention and Control surveillance in hospitals;



Designated facilities will be offering at least six aspects of the prevention package for HIV and
AIDS;

Free State Department of Health has embarked on a pilot program with COHSASA to
implement an Adverse Incident Monitoring System (AIMS) in 24 hospitals in the Free State.
This will entail a case control study phased over 9 months, where 12 hospitals has been
selected through a stratified random sampling to implement the AIMS program and 12
hospitals as control sites. All sites will then be targeted with AIMS for a further 9 months;

There will be five multi-disciplinary centres for the care of victims of sexual assault and
designated areas in 20 health facilities (district hospitals and community health centres) by
the end of 2009/10;
Antenatal care facilities will be implementing the revised therapy for Prevention-of-Mother-to-
Child Transmission (PMTCT). HIV positive pregnant women that qualify will receive dual
therapy prophylaxis.

Programme 3

An additional Control Centre will be established in the eastern Free State (Thabo
Mofutsanyana). A dedicated radio network needs to be created to replace the current
outsourced and ineffective network.

Programme 4

Pelonomi Hospital forms part of the revitalisation project. Currently, the hospital is in process
with the pharmacy and the services passage as part of the revitalization process. The
Intensive Care Unit (ICU) tender has been advertised;

Pelonomi Regional Hospital is a training platform for Nurses, Medical Registrars and Medical
Interns and also the ARV Centre of Excellence which treats patients with side effects and do
research on this subject. Training for the Free State Health Professionals will also continue at
this hospital;

The Maternity wards at Boitumelo Regional Hospital have been finalised as part of the
revitalisation project and the world-class Psychiatric Unit is estimated to be finalised during
the new financial year.

Programme 5

Universitas Academic Hospital has extended waiting lists for surgical procedures in order to
address the backlog for surgical cases;

The Quality Improvement Unit which has been established will assist all supervisors and
managers to maintain accreditation by COHSASA (Council for Health Service Accreditation of
South Africa).

Programme 6

Total of 307 new bursaries (i.e. 66 x B Soc Science, 220 x Nursing, 12 x MBCHB, 2 x
Pharmacists, 5 x Emergency Medical Services, 2 x Radiology);

286 new student nurses accepted for training;

Volunteers will be trained as Community Health Care Workers (NQF Level 1 & 3) as part of
the Expanded Public Works Programme (EPWP);

18 Learnerships (unemployed youth) and internships will be implemented in order to reduce
the level of unemployment and

The newly established Emergency Medical Services Training College will become fully
functional.



Programme 8

* In terms of programme 8, the department will maintain the current and approved projects during

the 2009/10 financial year.

4. Receipts and financing

4.1 Summary of receipts

The following sources of funding are used for the Vote:

Fund Purpose Amount R'000 | Timeframe of | End of timeframe
project will DOH absorb or
not

European Union | To develop and strengthen co- | R8559 2007-2010 not applicable
Fund operation  between NGO's and (renewable)

Department of Health.

To create long term and formalized

partnerships for the delivery of PHC.

To implement community based health

care services.

To develop a monitoring system for

CBH services and NGO's and integrate

CBHS (NGO) data into PHC (DHIS)
Global Fund TB/HIV data monitoring at district level | R1571 2007-2010 not applicable
Ireland Aid | To develop Human Resource capacity | R3 119 2006-2009 not applicable
Fund in clinics and hospitals for effective,

integrated  HIV/Aids  management,

goods governance and increased skills

base.
Belgium To strengthen the TB programme | R 209 2002-2009 Yes: Department of
Government Aid | through collaborative activities of TB Health will take over.
Fund and HIV/Aids to reduce the burger of

the disease
HWSETA Skills Development of the employed | R4 640 It varies Funds are secured

and unemployed personnel through
learnership, bursaries and internships.

depending on
the course i.e
1-2 years.

using training and
development budget
(aligned funds)




4.2 Departmental receipts collection

The department is responsible for collecting the following receipts

R thousand 2005/06 2006/07 2007/08: 2008/09 200910

2010M 201112

Tax receipts

The projections were made after taking cognizance of the following:

5.

The 7.1 per cent adjustment of the UPFS for full paying patients.
The adjustment of laundry tariffs

The adjustment of the school of nursing fees.

Free service offered.

Socio-economic factors in the province.

Payment Summary

5.1 Key assumptions

The Free State Department of Health started a process of revising and consolidating the service
platform. This process is associated with a new planning strategy to align our activities with
funding. The strengthening of the District Health System and Primary Health Care remains our
mandate, so is the upgrading of hospitals, clinics and medical equipment.



5.2 Programme summary

Table 5.3: Summary of payments and estimates: Health

*An amount of R1 327 560 for the MEC’s remuneration is entailed in the administration amount.

5.3 Summary of economic classification

R thousand 200506 200607 2007/08: 2008/09 200910 201011 20112

Current payments 2799903 3141519 3458875: 3800474 3959988 4211 718; 4667399 5165333 5583111

Compensation of employees 1840533 2012009 2350 T4 2599600 2706 811 2900615 3048360 32418 3419097
Heritage assets

Specialised military assets

Total economic classification 3121275 3461337 3833997: 4287858 4469305 4691147 5197838 5883355 6297776




5.4 Infrastructure payments

H upprvpnuun
R thousand 2005/06 2006/07 2007/08 2008/09 2009/10 201011 2011112
1: Administration 151813
Current payments 2310 8329 37076 60013 60013 61239 109104 116411 123639
1: Administration 13372 i
Pranramma 7 A R H 20 NNN an nnn an nnn
Transfers and subsidies to:
Programme 2:
Programme 3:
Payment for capital assets 168 643 149 058 199031 317555 317555 316 329 310 886 454 426 511,383
5.5 Departmental Public-Private Partnership (PPP) projects
R thousand 2005/06 2006/07 2007/08: 2008/09 2009/10 201011 201112
Projects under implementation 2215 1990 6166 333 333 3664 4030 4433
Total 2275 1990 6 1665 333 33 3664 4030 4433




The department has entered into a Public Private Partnership agreement with Community Health
Management (CHM) on 25 November 2002 in order to develop private health facilities at
Universitas and Pelonomi hospitals. This implied that a public health facility is used by the
private sector in exchange for financial- and other benefits.

To date, a successful co-location of the Public Private Partnership between Universitas and
Pelonomi hospitals and CHM, has already improved facilities in both hospitals.

5.6 Transfers



Non Profit Institutions (NGO’s) render the service on behalf of the department by paying stipend to
volunteer care givers rendering community home based care services, to conduct awareness
campaigns on HIV and Aids, TB and STI and render services at Sexual Transmitted Infection

(STI) High Transmission Areas.

5.6.1 Transfers to local government
Table 5.9: Summary of deparimental transfer to local government by category

Qutcome

Main Adjusted Revised

L L . Medium-term estimates
appropriation  appropriation  estimate

R thousand 2005106 200607 200708¢

vuivyury v TV TUL ["vY] vuTy;

2008/09 2009010 1ot o

4 18103 o4y |
Total departmental transfer to local goverment :

6. Programme description

6.1 Programme 1: Administration

Description and objectives

The aim of the Programme is to render the overall management and administration support to the

Department.
Table 5.10 : Summary of payments and estimates: Programme 1: Administration
Outcome : Ma|ln . Ad]us.tefj ReY|sed Medium-term estimates

appropriation  appropriation estimate
R thousand 2005/06 200607 2007/08: 2008/09 toO2000M0 201011 201112
Office of the MEC 2978 3219 599: 4283 4378 2945 4600 5486 5786
Management 139868 151446 185850 192 481 197270 1804185 218167 226430 240019
Authorised Losses 3682 6092 3548 518
Total payments and estimates 146548 160757 189997 196 764 201 648 183860; 222787 231916 245805




Service delivery measures



6.2 Programme 2: District Health Services

Description and objective
This programme is responsible for the rendering and establishment of a District Health Services.

The programme provides District Management, Community Health Clinics, Community Health
Centres, Community-based Services, Other Community Services, HIV/Aids, Nutrition, Coroner
Services and District Hospitals.

R thousand 2005106 20807 200708 2008/09 200910 201011 0112
Current payments 1057533 120764 1328200} 1422517 1492630 1650679 1770 226 1967927 2100610

Total economic classification 1131573 1200966 1408300 1491986 1585676 1730708} 1852863 2085 485 2220904




Service delivery measures
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6.3 Programme 3: Emergency Medical Services
Description and objectives

The aim of the Programme is to provide medical rescue, clinical and transport support to ensure that
patients are rapidly stabilized and transported to get the care they need within the shortest possible time.

Table 5.14 : Summary of payments and estimates: Programme 3: Emergency Medical Services

Main Adjusted Revised . .
Outcome : L i , : Medium-term estimates
i appropriation  appropriation estimate
R thousand 200506 200607 2007008 2008/09 200910 201011 201112
Emergency Transport 193346 152860 189904 213151 1512 218983 250716 279 501 269 940
Planned Patient Transport 12993 1843 1681 5363 5506 6264 6597 6885 7245

Total payments and estimates: Progran 146330 164704 191 585! 18514 20631 wsur BT 286 386 297185




Heritage assels
Specialised miltary assets

Total economic classification MG 14T 191585 8514 20631 2547 %7313 286 386 27185

Service Delivery Measures



6.4 Programme 4: Provincial Hospital Services

Description and objective

The aim of the Programme is for overall management motoring and rendering of Level Il and Psychiatric
services in the Free State, based on district health system.

Table 5.16 : Summary of payments and estimates: Programme 4: Provincial Hospital Services

Main Adjusted Revised ' .
QOutcome ! o i, . Medium-term estimates
i appropriation  appropriation estimate

R thousand 200506 2006007 2007/08: 2008/09 2009110 2010111 201112
General Hospital 730088 8200% 820821 951952 1006 273 1064 045 1108 185 1245688 1335 046
Public-Private Partnerships : 1200 1320 1452
Psychiatric/Mental Hospital 126126 131908 176545 160 151 164 444 182 047 187125 206271 217 0%
Total payments and estimates: Progran 8562090 951962 997 366: 112103 07 1246 092 1296 510 1453 219 1553 594

R thousand 200506 2006/07 2007/08 2008/09 T 2009110 2010111 2011112

Current payments 841169 936 385 983720 1089 895 1148 509 1230032 : 1268721 1425227 1525048

Financial transactions in assets and

liabilities

Software and other intangible assets 7 43 413 H
Total economic classification: 856 209 951 962 997 366 1112103 1170 717 1246092 1296510 1453279 1553594




Service Delivery Measures

Programme 5: Central Hospital Services
Description and objectives

The aim of the Programme is to manage, monitor, organize and render Level Il and IV tertiary
services in Free State Province and also training, educate, research, service and service delivery
of the Medical School and other schools in the faculty.

Table 5.18 : Summary of payments and estimates: Programme 5: Central Hospital Services

Main Adjusted Revised

H L L . Medium-term estimates
i appropriation appropriation estimate

Outcome

D thaiinan, e aAnncine anncing ann7ino annoinn : annnidn ANANIA4 aN44140



Specialised military assets

Service Delivery Measures



Programme 6: Health Science Training
Description and objective

The Programme is primarily responsible to provide training to Emergency Medical and Nursing personnel
(primary health care training included), as well as promoting research and development of health systems.
The programme consists of five sub-programmes: Nurse Training Colleges, Emergency Medical Services,
Bursaries, Primary Health Care Training and Other Training.

i appropnation appropriauon estumate

R thousand 2005/06 2006/07 2007/08 2008/09 2009/10 2010/11 201112

Niirea Trainina Mallana AR RNR R7 1R7 - 2R} 48 20 418 820 RN 22921 K2 N7 RRR7Q RR 212

R thousand 200506 2006/07  2007/08: 2008/09 20090 20011 201112

Current payments 69430 70768 70649 90575 93016 86 134} 97268 122153 126074
Compensation of employees 45812 45336 44081 56103 56 350 61892 63629 69 355 70135
(Gnnds and sanieas i 23R18 95439 98 5AR: 34477 37 5AA 22 1A% 59 708 55 930

Heritage assets

Specialised military assets

Total economic classification 95 873 98 150 98727 122 541 131238 1014461 129199 150 855 155776




Service Delivery Measures

6.7 Programme 7: Health Care Support Services

Description and objectives

The aim of the programme is to render support services required by the department to fulfil its aims.

Table 5.22; Summary of payments and estimates: Programme 7: Health Support Services
Adjusted Revised i

Outcome Main appropriation i ) i Medium-term estimates
; appropriation  estimate |
R thousand 2005/06 2006/07 2007/08 2008/09 P 200910 2010111 20112
Laundry 46329 52 461 54051 58 746 54 366 55036 67954 15178 79359
Orthotic and Prosthetic Services 6721 8086 7 9505 10194 10307 9 323§ 1740 13599 14472
Medicine (Medpas) Traiding Account 2000 2000 2 0005 2000 2000 2 000; 2000 2000 2000

Total payments and estimates: 55050 62 547 64.001: 70940 66 673 66 361 81694 07 95831




Heritage assets

Specialised military assets

Total economic classification

55050

62 547

64001

70 940

66 673

66 361

81694

90777

95831

Service Delivery Measures



6.8 Programme 8: Health Facilities Management

Description and objectives

The programme is responsible for the provision of adequate health facilities and infrastructure.

: @ppropriauon  appropriaon  esumae

R thousand 200506 2006007 2007/08: 2008/09 20090 201011

201112
Pammiinibs Hoalth Fanilitiae 2221 10 &40 i 70 21K 70 1R 70 f4R} 11104 19 14 107170
uentral Hospiial Services i i
Total payments and estimates: Progran 170953 157387 210 947: 336 568 336 568 3%6568; 409990 558 837 623 022
Heritage assefs

Specialised millary asses

Total economic classification 170953 157 387 0947 336 568 336 568 336 566 409990 554 837

623 022




Service Delivery Measures

Programme | Subprogramme | Performance Measures

Estimated Annual Targets

2009/2010

20102011

201112012

Programme 8: Health Facilities Management

Number of Hospitals on Revitalization Program

3hospitals

3hospitals

4 hospitals

Number Hospitals upgraded.

2hospitls

1 hospitals

1 hospitals

Number of Clinics upgraded.

3

3

2

Number of new clinics bui.

2

3

Number of Community Health Centres upgraded

1

2

Number of Computerised Tomography equipment.

8.2 Emergency Medical Rescue Services

8.3 District Hospital Services

8.4 Provincial Hospital Services

8.5 Central Hospital Services

6.9 Other programme information

6.9.1 Personnel numbers and costs

rersonnel numoers

31 March 2006 31 March 2007

31 March 2008

31 March 2009

31 March 2010

31 March 2011

31 March 2012

Proaramme 1: Administartion 492 43

it 6807

748

786 798




2005/06 2006/07 2007/08: 2008/09 : 200910 1011 01112

Total for province

Full time workers



Table 5.28(a) Payments on training: Department of Health

Qutcome i Ma|.n . Adjus.ie.d Revised estimates Medium-term estimates
: appropriation  appropriation :
R thousand 200506 2006007 2007008 2008/09 00010 20101 20112
1 Administration 5 :
Subsistence and travel
Payments on tution
2. District Health Semvices
4, Provincial Hospital Services
5. Central Hospital Services 5
6. Health Science Training 509 437 30209 66 111 66 111 661115 1178 89125 98000
Subsistence and travel 5160 94 639 | 140 740 0 855 952 1040
Payments on tuion 18740 685 15750 18250 18250 182505 2074 23468 25800
Total payments on training: (name of depe 45079 42367 39209 6 111 66 111 6611 i 81178 89125 98 000
Table 5.28(b): Information on training: Department of Health
Outcome H Mailn. Adjusltefl R?ViSEd Medium-term estimates
i appropriation  appropriation  estimates i
R thousand 200506 2006/07 2007!085 2008/09 52009110 201011 2011112
Number of Staff 19807 14465 16175 16 250 16 250 16252: 16318 15868 15418
Number of personnel trained i 5
of Which :
Male 701 4000 4097: 5000 5000 50005 530 5300 5500
Female 3139 10000 8 600 8700 8700 8700 8700 8800 9200



[ [

R thousand 2005/06 2006/07 2007/08: 2008/09 20910 210 0112

Tax receipts




Interest
Rent on land

Financial transactions in assets and libilies 3693 6087 3547 4

Unauthorised expenditure

Departmental agencies and accounts 2000 2000 2000 2000 2000 2000 |
Social security funds 2000 2000 2000 2000 2000 20001 |
Total economic classification: N5 3461331 3833997 4287858 4469305 4691147: 5197838 5883355 6297776




Table B.3: Payments and estimates by economic classification:Programmel: Administration

Qutcome Nain appropriation ~ Adjusted appropriation  Revised estimate Nedium-term estimates
Rthousand 200506 20062007 2007108 200609 200910 0o i
Current payments 139200 153192 185 836 192 649 197533 181769 o1 1116 751
Compersalion cfemplojegs 805 AL 125 264 135958 135542 19807 6278 9443 152809
Salares anc wages 9309 7356 108 468 18739 118373 1m 128711 19776 121791
Socidl conrbuions 378 12048 16 7% 1129 171219 19106 1757 1667 3101
Goods and senvoes U 534 57025 53691 61 941 51268 73089 7833 87942
o which
Weinlgnance repairsand running cos's 418 2769 1 16483 1643 110 B9 W% 19916
Wedicines
Veaical Sugpliss 1
Wecal Servcss
Consutant &Spee Senices 1986 25% 5219 9168 9168 35 12703 12651 13662
Irerest and rent on land 36 6087 JU7 T4
Irerest
Renton and
Francil Transactons n assefs and libilfes 369 6087 347 it}
Unauthersed expendiure
Transfers and subsidis to 1643 1146 1240 k4] k1] T84 19
Provinces and muniipaiies 91 [l 1
Deparmertal agencies and aczounfs
Socidl secury funds
Provide st of entties eceiirg hanglers*
Universitiss and teshnkons
Transfers and subsidies to: - contnued
Punlic corcrations and priae enterpises” 69 i 4 B 3
Pudlc corperafions 699 2 Y
Supsiies on production 699 i (]
Ctherransfrs
Prvate enterprses B bl
Suosidies on production
Cther transfrs 31 3
Foreign goverrments and intemational rgan sations
Non-proft nsftions ! § 26
Houszholds 1l 590 1142 488 L
Sockl benefls il 599 1142 48 W
Ctherransfers o houseolds
Payments for capital asses 5705 6419 291 L 374 13 100 410 5054
Buldigs and ot fired stuctures 86
Buldings 882
Ctherfaed stuctures
Vechinery and equipment 4417 5857 213 374 378 13 320 4140 5054
Transportequipment
Cther machinery and equipment i 5887 PALS] 3T L 137 320 40 5054
Culfted assefs
Software and other ptangble assels U6 562 768
Land and subsol asse:s
Totel economc cassification: 146548 160757 189997 196 764 201 648 183 860 mn MR 5805




Table B.3: Payments and estimates by economic classification:Programme?: Distrit Health Services

Qutcome Main appropriation ~ Adjusted appropriation  Revised estimate Medium-term estimates
R thousand 200506 200607 200708 200809 20010 20 02
Curent payments 1057533 1207614 1323200 1450 1492630 1650679 1710226 197921 2109610
Compensaton of employess T04 884 a7 307 543 076 860 106138 1188 568 1200547 151787 1303297
Salares and vages 12947 618232 T8 34 863 497 %600 1043859 1063462 1038189 1083794
Socal conabutons 3187 99319 116169 116363 116 363 144809 137086 193598 29403
Goods and sanvices 362649 430067 {5657 1453857 U7 460 569679 %140 804313
ofwhich
Wainfenance,repas,and running costs Ui 2808 JE 0 6% 0 65 Lt 3N 100635 101704
Vedicines 137115 113508 152291 162 26 152289 man 3 154965 207463
Vedizal Supplies 5432 326% 312 53 730 18601 74503 88749 128496
Vedzal Senices 5028 50610 6314 51650 5165 %02 50399 o411 Il
Consuant §Spec Senvigs 14472 2081 1812 12655 1285 0264 31281 2484 46,609
Interest and ent on lanc
Inerest
Rent onfand
Unautnorised expendture
Transfers and subsides to", 51 259 40618 an Q9 50640 54168 67795 68292
Provinces and municpalies 30264 17054 683
Proinoes*
Provincial Revenue Funds
Provinial agencis and fncs
Wonispalfes’
Wuric lties 3264 17054 683
of which Regonal senvice councl lpies
afwhich :Regional senvices councl ey
Wuricipal agencies end funds
Dpartmental agencies and accounts
Socal securty funds
Provide ist o enttes receiving tansfers’
Universities and technikons
Transfers and subsides to". - contnued
Publc corporetons and prvate enterprises”
Pudlc corporgtons
Suosidies on production
Other ranslers
Private enterorises
Suosidies on production
Othe translers
Foreign governments and infernational organisatans
Non-aroft nstitions 18319 13691 kiKY Ha 46612 825 53 64570 6
Housefolds 498 184 240 135 1339 2375 1846 3205 363
Soal bensfits 4908 164 240 139 159 N 1846 35 36
Other transfers o housefolds
Payments for capital assets 148 078 44552 2669 43075 38380 B4 19783 52002
Buldngs end otrerfred strucures 148 16455 2% 306 173 %14 500
Buldngs 196 19455 2% 3306 17886 b1 5000
Othe fvec sructures
achinery and equpment 1330 UM 115 2978 Um 12265 13469 49652 51884
Transportequpment 0 5250 5303
(the mashinery anc equipment 13307 UM 1152 2975 U 12265 1334 440 453
Calfvated assets
Software anc other inerghle cssels bl 8 [ 48 418 il 118
Land and subsol essels
Total economic classification: 1137573 1200966 1408310 149196 1505676 1730708 1852863 2005485 120904
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Table B.3: Payments and estimates by economic classificafion:Programm 4:Provincial Hospital Services

R thousand

Qutcome

Main appropriation

Adjusted appropriation

Revised esfimate

Medium-term estimates

2005006

200607

200708

2006009

200910

20101

JUiiliH

Current payments

Compensaion o employees
Salarzs &nd wages

Social contrbutions

Goods and services

ofwhich

/intenance, epairs,and running ccsls
IAeicines

ledfeal Suppliss

IHedleal Serviss

Consulant &Spec Senvces

Ineres: and renl on ard

Interes:

Rentonland

Financil transaction n assets end liabiites
Unauthorisad expenditure

Transfors and subsides t

Provinces and municipailies

Proinces’”

Provincial Revenue Funds

Provincial agencies and funds
Muncipaltes*

Tncipaltis

of wnich: Regional senvize counci levies
Munlipalegendies and funds
Departmental agercies and acco.ns
Soclalsecurty funds

Provide ist of enttes rceiing ransers’
Universites and technicons

Transfers and subsides to": - coninued
Public corporafions and private snterpises”
Publc corporafions

Subsides on production

(rher ransfers

Prvate enterprses

Stbsides on production

Other tansfers

Foreign govemments ard intemational orgen
Non-proft insions

Households

Socialbenefts

Other transfers o households

Payments for capital assats
Buldings and otner fired siruclures
Buldings

Orrer faed stuctures

lachinery and equipment

Transoort ecuipment

(rher machingry and equipmsn:
Culfvaee assets

Software and cther ntanglble assels
Land and subsol assets

841169

93 365

983720

1089895

1148509

1230032

1268701

14520

1526088

A et

623130

38 102

160038

783638

1

880 101

a4

91160

40868
pellit)

91758
7139

609903
8249

63 095
96 983

58635
96 983

353
109584

106188
178913

183726
181756

80340
16070

25528

313236

285 568

309857

354871

39905

383620

489745

334768

10732
13650
41491
4001
8291

119
Q3
1%
TL41
il

19918
g4
{23
4983
476

M
124860
0869
e
708

M
124 860
0869
e
1708

B
a3
1336
0841
28190

54
6 781
s
39304
19 068

B
116999
2%
78
19671

2004
153
19488
§1 042
1044

4665

288

32%

173%

7%

378

3188

RS

148

5l

1548

50

isalons

220

126
150

1045
1690

1045
1690

886
152

1378
2316

1310
2388

1648
2366

24

150

16%

169

152

230

238

238

10375

17m

1030

19473

19473

1268

U0

U

B

10368

212

10390

19060

19060

12652

203

UM

G

10368

270

103%0

19060

19060

1268

L0

iy

B

i3

Total econonic classication:

836 209

951962

997366

112108

11

1246082

1296510

145321

155354




Table B.3: Payments and estimates by economic classification:Programme &:Central Hospital Senvces

Outeome Nainzppropriaion  Adjsted appropiaion  Revisd estmte Nedium-em estintes

R thousand 2005006 200607 2007108 200809 200910 200 i

Curent payments 536 965 35 29 660 440 JEIA 769 964 198475 913 1027 63 1085232

Compensetionof employees a9 38620 452676 i 2 209 48 B0 37369 036 468 102174

Selaries and wages Al 316676 30954 455 083 44409 465 446 501 768 610021 54 582
Socka conbutens 13889 204 §3132 3013 513 3 604 62,601 b a4

Gaods andsenis 19058 206676 21764 Pl 240406 B 205 361 643 328 393 068

ofwhin
Maintznance,repairs and umning ecs's 6542 1580 i na Ky 1269 350 0% 5905
Medicines 18457 19 91959 13051 130514 1145 146161 15422 162459
Medica Sugplies 9563 LS 79064 5108 51109 875 7825 81431 %08
Meaical Srvis 800 4o 0 15297 2 0 031 1% 15759
ConsutantdSpec Senices 30 685 164 018 018 B 4180 BRI} 02

Inerestend renton end

Inerest
Rent on and

Financialtransaction n assets and lebfies

Unauthorised expendturs

Transfers and subsidies o’ 188 130 JAL] 1200 1200 1936 1800 4545 4759

Proinces and munisipalfies 118 29
Proinees P

LIV G 1V199 G G 19

Socll securty unds
Provide s ofenfes receiing banfers

Universites and technikans

Transfers and subsidies t: - coninued
Public corprations and pvale enlerpras”

Public corparations
Subsifies on ooducton
Other transfrs

Privae enlerpries
Subsidies on producfion i
Otertransfes

Foreign govemmen's and nternatonal organ sacns
Nanvoftinstluons
Housefolds 636 &b 1% 120 120 1936 180 4545 475

Socal benefts 698 {3 2188 120 120 1936 1800 4548 479
Other tiansfers o hotsehelds 5

Payments fo capital assels 134 3017 1 066 1000 10000 16432 45030 1540 4

Buldings and ot fived sruches

Buldings
Other fired stucures

Machinery and equipment T 13017 110t 10000 10000 16432 45,050 B 040

Trasort eqipment 5
Other mechinary and equipment P 13017 1066 10000 10000 1642 45060 L) RIPZ)

Culvated assels
Software and oher nfanghle assets
Land and subsol assels

Totel economis classfication: W25 M3 93 6%4 168473 18114 816 861 §16 (2 1057 681 1130431




Teble B.3: Payments and estimates by economic lassification:Programme & Heallh Sciences and Traning

R thousand

Outcome

Nai 2ppropriaion

Adjusted appropritin

Revised estimate

Medium-temm estimates

200506

20607

20708

200809

20910

oM

i

Current payments

Compensaion o eployees

Salais and weges

Sociel contrbutons

Goods and senices

0f whih

eintrance 2yl and unning cos's
ledieres

el Supgles

el Sorvies

Consutt Soec Serioss
Inerest and nt o land

Inerest

Renten end

Financial transactcn n assets and iabltes
Unauthorised expendiure

Transfets and stbsifes o’
Proviness and rmunicpaltes
Provings’

Soniel secury urds

Provide st ofenfesreeiving banclrs
Unversies ard fechnions

Transfers and subsides .- contnued
Publis coraraions andprval enerpses’
Publc corparations

Subs e on production

Other ansfers

Piveentepses

Subsidiss on production

Orher ransfrs

Forein qovernments and inematonal organisaiors
Noreproft nttuons

Households

Sovkel benefs

Orher ransfrs o householes

Payments for capital assets
Buldings and oter ed stucurss
Buldrgs

Other e stuctres

Nechinery anc eqipment
Trensportequipment

(ther machingry and equipment
Cutalsd asseis

So'ware and ober ntangble asses
Land and sukscl assels

69430

70768

T&

90575

9916

86 134

o7 268

12213

126074

40812

4330

08t

30108

330

1332

23629

69359

1%

43661
2181

e
6812

365
£4d

450
753

481
[

BRI
0380

%612
8017

60231
914

L)
§1%

23618

4l

Poi]

i

31566

UM

369

§%

LR

i

T

oy

G

i

5400

fo1

§2%0

1016

1051

§3l6

w15

L]

am

bl

17

B

PN

81

10

B

a0

JiLil)

290

3ed

78

B

%0

A1

a0

L)

a9m

3ed

178

Lo

NG

A1

1246

150

§108

36

i

1515

130

158

1580

8

B

126

3%

1241

13

158

1286

3

13

1582

Total econonic classification:

86873

3150

B

1251

131238

101 48

1291%

130855

15176




Tahle B.3: Payments and estimates by economic classification:Programme 7Health Care Support Services

Rthousénd

Qutcome

Main appropriation

Adjusted appropriation

Revised estimate

Nedium-erm estimates

2005006 200607 2007108

200809

200910

201001

i

Cument payments

Compensation o employees
Salaries and wages

Soctal contrbutons

Gaods and semvies

of which

Mentsnance repals.end running costs
Wedicings

Medical Supplizs

Wedica Senices

Consutant &Spec Senvices
Interestand rentonfand

Interes!

Rert onland

Finanialransaction 1 assets and iatltes
Uneuthorsad exoendiure

Transfrs and subsidiesto;
Provinces and municipaites
Provinces”
Provincil Revenue Funds
Proincil agendies and funds
Municialties®
Municipaties
of whicn: Reglonal sevice counci levigs

of which Regioral Senvics Counci Lery
Municipal agncies and funds
Departmental agencies and accounts
Soctal securly funds
Provide st of entifes recevng ranglers
Univerites and technlkons
Transfers and subsidiesto". - contnued
Public corporafons and pivate enterpiss®
Public corporafons
Subsidies on preduction
Other ansfers
Pivate enterpriszs
Subsidies on prediction
Other ansfers
Foreign qoverrments and ntemetional arganisefions
Nor<proftnstiufons
Houserolds
Socil benefts
Other ransfers b househalds

Payments for capital assets
Buldings and other fved stuctures
Buldings

Otherfied structures

Machnary and equipment
Transport equipment

Orher mechinery and equpment
Culivated assets

Software and cther ntanghle assets
Land and subsol assets

49 486 59125 50 644

8 679

f2412

52670

17183

86918

93328

e 33366 749

L

45 561

250

8349

5618

5743

2768 28338 148
2612 4818 5901

BUG
6721

e
6721

%61
684

43098
109

41478
§°4)

48880
§618

19219 75 180%

AL

16631

213

54

3130

Bk

3000 7168 4400
2000 % §
1250 4 107t
o i
2010 201 23

39

39

556

268

817

38 108 2150

200

2109

2000

2000

2000

2000

2000

2000

23 L 130

A

2 ‘80 150

549 3 5007

24

24

151

15

508

U 324 a0

2

2

1982

180

e 304 3007

2

2

1982

665

Total economic classification

59080 2541 54001

1034

B0 673

56 361

§16%4

i

S8




TableB.3: Payments and esimates by economic cassiicationProggamme & Health Failty Managemant

Qufcome

Nain appropriation

Adjusted appropriation

Revised estimate

Medium-term estimates

Rthousand

200306

200607

0708

200809

0910

2010

i

Current payments

20

832

16,085

0

0

n

102604

1048

1213

Compensation of employees
Salaes and wages

Sociel contbutions

Goocs and senvies

of which
Maiienance,epairs and runring oosts
Wedicines

Medical Supples

Wedical Servisss
Consutant &Spec Servies
Interest and rent onland
Iferest

Renton land

Unauthorsed expenciture

2076

2676

21%

312

30

312

2500
16

2500
0

21%

14
3%

2184
b

L4
3

230

33

16085

3

3

1904

89284

101791

109019

1000

33

16000

19164

19164

10180

89t

101791

109019

Transfes and subsidies to"

Provinces and munc palfes

Provinzes”

Provicia Revenue Funds

Provinsial agencies end fnds

Muniipales®

Nunicpaltes

of which: Reglonel service councillevis
of whichRagional Serviog Councl Levy

Municipal agencies andfunds

Deparimental agencies and aceaunts

Socielsaourty funds

Provide s of enies recahing ransiers*

Univertes and fechnkons

Transfers and subsides to" - continued
Pubis coporatons and privte enteriss’
Putlz corporatons

Suksicis on produchon

Other ransfers

Privle enterris

Subsicies on producton

Other ransfrs

Foreign govemments and inernatonal organisafiors
Norproft nsitions
Housenolds

Sociel bgnefts
Otherransfrs o hausetoles

Payments for capite assels

168 643

149 058

194892

316655

316 565

315329

307 386

453926

510883

Buidngs and other fxed structues
Buldngs

Otherfhed shuctres

Machinery and equipment
Transgort ecuipment

Other machinery and ecuipment
Culiveted assets

Softwere and oher rtangile assels
Lend and subsol assels

163462

#5720

107433

312901

329

30606

200 586

046

422683

163462

147

187433

32

321

30908

250 586

380426

288

361

333

149

34

634

6248

3680

73500

88 000

57

333

143

634

6248

5400

73500

88 000

Total economic classiication

110983

137387

0%

336 568

336 368

336 368

409990

58

623022
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appropriation  appropriation estimate
R thousand 2005/06 2006/07 2007/08 2008/09 200910 201011 21112
Type of transfer/ grant 1 (name)
Category A
Category C 13507 1714 1i
Xharigp 251 18 :
Mnthan 2R0R 1009
Total transfer 40402 18103 6849:




